
 2011-2012 CTA/NEA/FCEA DUES

CATEGORY 1

FCEA = 205.00$      

CTA = 647.00        

NEA = 178.00        

Total = 1,030.00$  

MONTHLY PAYROLL DEDUCTION = $103 [CTA & NEA = $82.50] + [FCEA = $20.50]

CATEGORY 2A FCEA = 205.00$      

CTA = 333.50        

NEA = 99.00          

Total = 637.50$      

MONTHLY PAYROLL DEDUCTION = $63.75 [CTA & NEA = $43.25] + [FCEA = $20.50]

CATEGORY 2B FCEA = 205.00$      

CTA = 333.50        

NEA = 178.00        

Total = 716.50$      

MONTHLY PAYROLL DEDUCTION = $71.65 [CTA & NEA = $51.15] + [FCEA = $20.50]

CATEGORY 3A FCEA = 205.00$      

CTA = 176.75        

NEA = 59.75          

Total = 441.50$      

MONTHLY PAYROLL DEDUCTION = $44.15 [CTA & NEA = $23.65] + [FCEA = $20.50]

CATEGORY 3B FCEA = 205.00$      

CTA = 176.75        

NEA = 99.00          

Total = 480.75$      

MONTHLY PAYROLL DEDUCTION = $48.08 [CTA & NEA = $27.58] + [FCEA = $20.50]

* The United Education Profession ACTIVE Members dues are withheld monthly August through May.  NON-

MEMBERS/AGENCY FEE PAYERS dues are the same and are withheld monthly August through May.

For those faculty or substitutes whose teaching assignment is more than 60% of a normal 

assignment, except for faculty employed as preschool, head start and child care, adult 

education, and substitute teachers whose salaries are less than the minimum teacher salary or 

the district in which they are employed.

* CTA dues at each category include Voluntary Dues Contributions to support CTA advocacy and the CTA 

Foundation for Teaching and Learning.  Members not wishing to contribute may request a refund.

DUES AMOUNTS

For those faculty whose teaching assignment is greater than 1/3 but not more than 50% of a 

normal assignment.

For those faculty whose teaching assignment is greater than 50% but not more than 60% of a 

normal assignment, or faculty employed as preschool, head start, childcare, adult education, 

and substitute teachers whose salaries in the district in which they are employed is less than 

the minimum salary paid regular teachers in such district.

For those faculty or substitutes whose teaching assignment is 25% or less than a normal 

assignment, including faculty on unpaid leave.

For those faculty whose teaching assignment is greater than 25% but not more than 1/3 of a 

normal assignment of those faculty employed in private higher education institutions or the 

University of California for whom no representation by the Association in employer-employee 

relations exists or is immediately contemplated.


